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GENERAL INFORMATION ON EDUCATIONAL

Full name of the
educational
institution

Founders

Year of
foundation

Address

Rector

License

State
accreditaiton

Number of
students

INSTITUTION

Federal State Budgetary Educational Institution of
Higher Education "Russian State Agrarian
University-Moscow Timiryazev Agricultural
Academy”

Ministry of Agriculture of the Russian Federation

1865 — Petrovskaya Academy of Agriculture and
Forestry

1894 — Moscow Agricultural Institute

1917 — Petrovskaya Academy of Agriculture

1923 — Agricultural Academy named after K.A.
Timiryazev

1994 — Moscow Agricultural Academy named after
K.A. Timiryazev

2005 — Russian State Agrarian University — MTAA

named after K.A.Timiryazev

Timiryazevskaya street, 49 Moscow 127550
Russian Federaton

Prof. Vladimir 1. Trukhachev

Academician - member of the Russian Academy of
Sciences,Doctor of Science in Agriculture,

Doctor of Science in Economics

Series No 90J101 Registration No 0008076 from
10.10.2014r. permanent

Certificate on State Registration Series No 90A01,
Registration No 0003739 from 05.03.2021 to
05.03.2027.

12,676 students
of whom:
9,667 are full-time students
441 are part-time students
2,568 study in asbentia



INFORMATION ON THE STUDY PROGRAMMES
UNDERGOING ACCREDITATION

Educational
programmes

Level of training /
Standard period
of training

Structural
subdivision
(Head)

Graduate
departments (and
their respective
heads)

«Veterinary and Sanitary Expertise» (36.03.01,
36.04.01),

«Zootechnics» (36.03.02, 36.04.02),
«Veterinary Medicine» (36.05.01)

Bachelor’s Programme / 4 years
Specialist’s Programme / 5 years
Master’s programme / 2 years

Institute of Zootechnics and Biology (Doctor of
Agricultural Sciences, Prof. Academician of the
RAS, Iusupzhan Artykovich Iuldashbaev)
Institute of Mechanical and Power Engineering
named after V.P. Goryachkin (Candidate of
Engineering Sciences, Doctor of Economic
Sciences Aleksandr Viadimirovich Panin)

Department of Physiology, Ecology and
Biochemistry of Animals (Doctor of Biological
Sciences, Professor, Aleksei Alekseevich Ivanov)
Department of Morphology and Veterinary and
Sanitary Examination (Candidate of Agricultural
Sciences, Associate rofessor Anna Eduarnovna
Semak)

Department of Aquaculture and Beekeeping
(Doctor of Biological Sciences, Professor Alfir
Gabdullovich Mannapov)

Department of Veterinary Medicine (Doctor of
Veterinary Sciences, Associate Professor Georgii
Petrovich Diulger)

Department of Dairy and Beef Cattle Breeding
(Doctor of Agricultural Sciences, Professor
Gennadii Vladimirovich Rodionov)

Department of Private Zootechny (Doctor of
Agricultural Sciences, Professor Olga Valerevna
Ivanova)

Department of Horse Breeding (Doctor of
Agricultural Sciences, Professor Vladimir
Aleksandrovich Demin)

Department of Animal Feeding (Doctor of
Biological Sciences, Professor Nikolai Petrovich
Buriakov)

Department of Animal Breeding, Genetics and
Biotechnology (Doctor of Biological Sciences,
Professor Marina Ivanovna Selionova)




Dates of Review 12-14 May 2021

People Abrashkina Ekaterina Dmitrevna, Associate Professor,
responsible for Head of the Department of Licensing and Accreditation
accreditation of Department of Academic Affairs

Khokhlova Elena Vasilevna, Candidate of Sciences,
Associate Professor, Vice-Rector for Education Quality
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SAMPLING RESULTS OF THE PROJECT
“"THE NATIONAL AGGREGARTED RANKING"”

Higher Education Institution

36.00.00 Veterinary and Zootechnics

36.03.01 «Veterinary and Sanitary Expertise», i
36.04.01 «Veterinary and Sanitary Expertise», Premier
36.03.02 «Zootechnics», league
36.04.02 «Zootechnics»,

36.05.01 «Veterinary Medicine»

National Aggregated Ranking 1 league
The overall number of study areas delivered by a HEI 17
League distribution
League NO::ezt:dy

Premier 4

league

1 league 7

2 league 6

3 league 0

4 |league 0

Russian Federation

The No of HEIs in the Russian Federation delivering programmes

included in these study areas 73

HEIs classified into leagues based on integrated study areas

League No of HEI
Premier 7
league
1 league 17
2 league 22
3 league 13
4 league 14




ACHIEVEMENTS OF THE STUDY PROGRAMMES

Quality of implementing the study programmes

The high level of qualification of the teaching staff and their regular
qualification update ensure the quality of educational programmes; active
research of teaching staff and students; development and continuous
improvement of academic resources (paper-based and online); and the
use of interactive educational technologies in innovative educational and
scientific laboratories (conducted by university teachers and
representatives of the employer community).

Students’ practical training, as well as on-the-job placement and pre-
graduate training are organised at the premises of the University’'s
strategic partners.

Provision of up-to-date education

The yearly update and revision of the educational programmes,
curricula, and academic courses to comply with the changes in federal and
regional laws, as well as collaboration with employers and other
stakeholders, ensures the relevance of the educational material.

Quality assurance is constructed with all stakeholders' opinions in
mind, which are analysed as part of the university's yearly sociological
surveys. According to survey results, professional competences in
educational programmes are regularly updated, university competencies
are developed, and the quality of graduate training is evaluated.

Teaching staff

In terms of the educational programmes undergoing accreditation,
more than 92 percent of the teaching staff are employed full-time. From
75.9% to 100% staff members hold academic degrees and titles.
Professional courses are delivered by the leading professionals from
specialised companies, institutes, and commercial firms.

Diplomas, gold, silver, and bronze medals at All-Russian exhibitions
and salons, victories in national competitions, and Olympiads were
awarded for the activities of scientific and pedagogical workers: the All-
Russian exhibition-competition "Golden Autumn," the Biotechnological
Exhibition-Fair "RosBioTech," the Moscow International Salon of
Education, and the Moscow International Salon of Inventions and
Innovative Technologies Archimedes.

Independent assessment of student learning outcomes

Prizes at Russian, regional, and international competitions and
Olympiads prove the use of procedures for independent evaluation of
learning outcomes: the All-Russian competition for the best research
among students, postgraduates, and young scientists of universities of the
Russian Federation's Ministry of Agriculture, and the Foundation for the
Promotion of Innovation's programme "UMNIK."
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Students have been routinely involved in the process of independent
assessment of educational quality based on approved accrediting
pedagogical measuring materials since 2005, as part of the project
"Federal Internet Exam in the Field of Vocational Education.”

Employers do an external independent evaluation of learning outcomes
while providing and attending training sessions, and the results of
measuring the quality are used to make decisions.

Educational resources

The University has up-to-date resources that allow it to offer all sorts
of laboratory, practical, course, and interdisciplinary training stipulated in
the Federal State Educational Standard and the curriculum, including
independent and research work by experts.

The Institute of Animal Science and Biology now features a Center for
Dairy Expertise programme office, as well as a computer lab.

All the programmes are supported by educational and methodological
documentation.

Students have access to the contents of every course in the university's
local network (summary of work programmes). Students have access to
databases and library resources.

Research activity

There are 14 research schools at the University. During the five-year
period (2016-2020), university professors and scientists developed 447
intellectual property assets, including 112 innovations, 79 utility models,
206 database certificates, 20 breeding accomplishments patents, and 30
computer programme certificates.

The university's Hirsch index at the RSCI was 151, Web of Science 33
and Scopus 35 in 2020.

In the past five years, the university academic staff published 447
monographs, 20,775 RSCI publications, 5,279 Higher Attestation
Commission articles, 496 Web of Science articles, and 770 Scopus
publications.

Academic mobility of students

International student mobility programmes are divided into three
categories: training for 1-2 semesters according to agreed curricula, with
recognition of the results of studies at partner universities under the
Erasmus+, Silk Route programmes, and bilateral agreements (Germany,
Czech Republic, Turkey, Romania, and so on); practical training: practical
training for 2-20 weeks within the educational programmes LOGO eV,
GeTec-Solutins UG, Grow Abroad (Angers University, France), Twemlows
Stud Farm (Great Britain), etc.; short-term internships, summer/winter
schools on certain topics within the training areas: University of Animal
Husbandry (Serbia), Kazakh National Agrarian Research University, etc.




Employability of graduates

Graduates from 36.00.00 "Veterinary and Animal Science" are highly
demanded on the labour market (70% to 80% are employed straight after
graduation).

The university has good positions in various rankings. The University
in ranked in top 100 universities, according to the RAEX. The university
moved from 62nd rank in 2020 to 56th place in 2021. According to Forbes,
the university was ranked 73rd in the Ranking of the best universities in
Russia in 2020.

International projects

The staff involved in the delivery of the programme 36.00.00
"Veterinary and Animal science" are actively involved in a variety of
international initiatives:

Educational projects: 2 projects of the European Commission's
ERASMUS + CBHE programme "Enhancing the Potential of Higher
Education"; academic mobility programmes: internships of teachers in
foreign partner organisations, lectures and practical classes; engagement
of foreign scientists and teachers in the educational process; advanced
training: courses, workshops, round tables on specific topics (seminars,
meetings, advanced training courses within the framework of the basic
organization's work of the CIS member countries, FAO, InterAgroClub,
etc.); scientific, educational, and scientific-practical projects:
developments on grants and applications of real-world enterprises sectors
of the economy and projects with employer participation; joint project with
the Institute of International Education and the Pepsico Foundation (USA);

Summer school organisation and participation: International Summer
School, Kazakh National Agrarian University (Almaty).
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EXTERNAL REVIEW PANEL
Marina Spinu (Cluj-Napoca, Romania)

Review Chair, foreign expert

Doctor of Veterinary Sciences, Professor, Head of the Department of
Infectious Diseases and Veterinary Legislation of the University of
Agricultural Sciences and Veterinary Medicine

a nominee of the European Association of Establishments for
Veterinary Education (EAEVE)

Olga Sergeevna Larionova (Saratov, Russia)

Deputy Review Chair, Russian Expert

Doctor of Biological Sciences, Associate Professor, Head of the
Department of Microbiology, Biotechnology and Chemistry of the
Saratov State Agrarian University named after N.I. Vavilov, member of
the Expert Council of the Higher Attestation Commission for Zootechnical
and Veterinary Sciences of the Higher Attestation Commission of the
Russian Federation, member of the Interregional Microbiological Society,
expert of the Skolkovo Foundation in the field of Biotechnology in
agriculture and Industry

A nominee of the Guild of Experts in Higher Education
Iva Shtainkhauzerova (Brno, Czech Republic)

Panel member, Foreign Expert

Candidate of Sciences, Professor of the Department of Hygiene and
Nutrition Technology of the University of Veterinary Sciences

a nominee Accreditation Commission of the Czech Republic (ACCR)

Evgenii Mikhailovich Marin (Ylyanovsk, Russia)
Panel member, Russian expert

Doctor of Veterinary Sciences, Candidate of Biological Sciences,
Associate Professor, Dean of the Faculty of Veterinary Medicine and
Biotechnology Ulyanovsk State Agrarian University named after P.A.
Stolypin

A nominee of the Guild of Experts in Higher Education

Tamara Alekseevna Maslova (Moscow, Russia)
Panel member, representative of professional community

Deputy Head of the State Veterinary Laboratory of the Moscow Regional
Veterinary Laboratory

A nominee of the "Moscow regional veterinary Laboratory"

Polina Romanovna Poida (Moscow, Russia)
Panel member, representative of students

1st year student of the master's degree in the direction 36.04.01
"Veterinary and sanitary examination" of the Moscow State Academy of
Veterinary Medicine and Biotechnology - MBA named after K.I. Scriabin

A nominee of Moscow State Academy of Veterinary Medicine and
Biotechnology - MBA named after K.I. Scriabin
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INFORMATION ON THE LEADING TEACHERS OF
THE EDUCATIONAL PROGRAMMES

Iusup Artykovich Iuldashbaev

Doctor of Agricultural Sciences, Academician, Dean of the Faculty of Animal
Science and Biology, Academician of the Russian Academy of Sciences

Nikolai Petrovich Buriakov

Doctor of Biological Sciences, Professor, Head of the Department of Animal
Feeding

Viadimir Aleksandrovich Demin

Doctor of Agricultural Sciences, Professor, Head of the Department of Horse
Breeding

Georgii Petrovich Diulger

Doctor of Veterinary Sciences, Associate Professor, Head of the Department
of Veterinary Medicine

Iurii Grigorevich Ivanov

Doctor of Engineering Sciences, Professor, Head of the Department of
Animal Husbandry Engineering, Professor of the Department of Animal
Husbandry Engineering

Olga Valerevna Ivanova

Doctor of Agricultural Sciences, Professor, Head of the Department of Private
Animal Science

Alfir Gabdullovich Mannapov

Doctor of Biological Sciences, Professor, Head of the Department of
Aquaculture and Beekeeping

Marina Ivanovna Selionova

Doctor of Biological Sciences, Professor, Head of the Department of
Breeding, Genetics and Biotechnology of Animals

Anna Eduarnovnaa Semak

Candidate of Agricultural Sciences, Associate Professor, Head of the
Department of Morphology and Veterinary and Sanitary Examination

Gennadii Vladimirovich Rodionov

Doctor of Agricultural Sciences, Professor, Head of the Department of Dairy
and Beef Cattle Breeding

Leonid Borisovich Leontev

Doctor of Biological Sciences, Associate Professor, Professor of the
Department of Veterinary Medicine, member of the Association "Veterinary
Safety”

Valentina Gennadevna Kosolapova

Doctor of Agricultural Sciences, Professor, Professor of the Department of
Animal Feeding
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COMPLIANCE OF THE EXTERNAL REVIEW OUTCOMES
WITH THE STANDARDS

STANDARD 1. Policy (goals, development strategy) and
quality assurance procedures of study
programmes

Compliance with the standard: full compliance

Good practice:

The strategic plan for the development of the University, institutes,
departments has been developed in accordance with the mission of the
University.

The university has developed a Roadmap for the implementation of
measures to ensure the quality of educational programmes.

The University is a key partner and a multifunctional training center for
highly qualified personnel for the agro-industrial complex of the country.
An analysis of market needs is carried out on a regular basis, meetings of
the university management, deans of faculties with representatives of the
professional community are organized.

The university has organized a favorable environment for effective
interaction of stakeholders, including continuing education in the
framework of further professional education.

Areas for improvement:

Ona noBblleHMs MexayHapoaHoh BuauMmoctu CTpaTterMm pasBuUTUS
YHUBEPCUTETA PEKOMEHAYETCS pasMecTUTb €€ B aHIMN0s3bl4YHOM Bepcum
canTa.

In order to enhance the international visibility of the University's
Development Strategy, the University should upload it to its English
webpage.

STANDARD 2. Educational programmes
Compliance with the standard: full compliance

Good practice:

The goals and objectives of the cluster of educational programmes are
interrelated with the mission and goals of the development programme
and are available on the official website of the university.

The existence of an official procedure for the approval, regular
evaluation and monitoring of the delivered educational programmes and
assigned qualifications.

Educational programmes are analyzed by employers, their
recommendations are taken into account, and students are surveyed
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about their satisfaction with the quality of education.

Study programmes and their components (working programmes of
courses, practical training, state final certification and the corresponding
evaluation tools) are independently revised and assessed by employers.

Areas for improvement:

It is recommended that the University should enhance its interaction
with employers, should revise the content of working programmes of
disciplines, as well as to use modern digital technologies applicable to
animal husbandry and veterinary medicine in order to increase the
competitiveness of graduates on the labor market.

It is recommended that the University should survey its applicants,
students and employers in order to identify the most demanded areas of
training and (or) profiles of the delivered educational programmes.

STANDARD 3. Student-centred learning, teaching and
assessment

Compliance with the standard: full compliance

Good practice:

The organization of the educational process is focused on involving
students in constructing their learning path taking into account their
individual needs and interests.

Evaluation of students' work is a transparent and well-thought-out
process. It enables continuous feedback from students to a teacher and
back to students again.

In the educational process, the teaching staff uses various forms of
teaching and learning methods. Every year, teachers revise the content of
a study programme taking into account the results of students’ survey, as
well as the needs in the field of animal husbandry and veterinary medicine,
the competencies and opinions of students.

The development of students’ competencies is monitored and assessed
using a variety of tools.

Independent assessment results*

Entrance Interim assessment Certifvin
Integrated (academic contests, ttying
level examinations
group of Federal Internet-
o (results of . (Federal Internet-
training exams in the sphere
State . exams for bachelor
areas of professional
exams) . students, etc.)
education, etc.)
36.00.00 A A E

*Data from https://best-edu.ru/
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Areas for improvement:

It is recommended that the university should more actively involve
representatives of the professional community and teachers from other
educational institutions in the procedures of independent evaluation of
learning outcomes, including the development of professional
competencies.

STANDARD 4. Student admission, support of academic
achievements and graduation

Compliance with the standard: full compliance

Good practice:

Students can get a European Diploma Supplement. There is a network
interaction system for educational programmes.

The university has in place an effective admission procedure for
applicants, as well as the systematic and diverse of career guidance.

The university actively participates in Erasmus+ academic mobility
programmes.

Areas for improvement:

PekoMeHayeTCs paclwmMpuTb CBS3M C 3apybeXHbIMM U POCCUACKUMMU
Hay4YHbIMW  OpraHuM3auMsMnM C Uenblo npuobpeTeHuss CTyaeHTamu
NpakTUYeCKNUX HaBblkoB paboTbl B paMKax peanu3aumnm COBMECTHbIX
NMpPOEKTOB U FPaHTOB.

PekoMeHayeTCs ONTMMU3NPOBATb CUCTEMY MNPUKPENIEHUS CTYAEHTOB
nepBoro Kypca K KypatopaMm (CTyaeHTaM CTaplwux KypcoB) nyTeMm
BKJIIOYEHUA WX Cpa3y TMocne 3auuciieHmss B obpasoBaTtesibHble WU
nccnenoBaTeNbCkMe TPyMnbl, B COCTaB KOTOPbIX BKAOYaTb CTyAEHTOB
pa3HbIX NeT 06y4YeHUs C pa3HbIMU YPOBHAMMU KOMMNETEHLWNA.

It is recommended that the university should cooperate more
extensively with foreign and Russian research organizations so that
students could acquire practical skills of projects and grants.

It is recommended that the university should optimize the system of
tutoring when first-year students are assigned to senior students.

STANDARD 5. Teaching staff

Compliance with the standard: full compliance

Good practice:

Educational programmes are delivered by highly qualified teaching staff
with relevant education, and qualifications.
There is a system of financial and non-financial incentives for teachers.
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There is a variety of non-material incentives for teachers.
The teaching staff of the university have a lot of publications in journals
indexed in ISI Q1-2.

Integrated h-index (quartile)
Group of
Training
Areas
36.00.00 8 (second quartile)

Areas for improvement:

It is recommended that the university should involve teachers from
other national and international universities to the progrmme delivery.

STANDARD 6. Learning resources

Compliance with the standard: full compliance

Good practice:

The departments of the university have a adeqyate and sufficient
academic resources that meet the requirements of the Federal State
Educational Standard. The university environment is inclusive for students
with disabilities. Information about academic mobility opportunities is
available for students.

Students are provided with unlimited access to modern library and
information resources. Access is integrated through the university's
intranet. The University is provided with the necessary set of licensed
software, which is annually updated.

Areas for improvement:

It is recommended that the university should improve its resources,
particularly the material resources to be able to purchase the necessary
laboratory equipment. There should be certain mechanisms to motivate
students to do research, be engaged in social and cultural activities.

It is recommended that the university should continue the development
e-versions of the programme websites in Russian and English.

STANDARD 7. Collection, analysis and use of information
for managing the study programmes and
public information

Compliance with the standard: full compliance
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Good practice:

The current information system ensures high efficiency of obtaining
new information.

Students, and faculty members actively discuss the effectiveness of
programme delivery. Feedback is collected in the form of surveys.

There is in place a built-up system of informing students about the
employment opportunities for graduates; the official website of the
University contains complete and up-to-date information about its
activities, expected learning outcomes, assigned qualifications, teaching,
training, evaluation procedures, and educational opportunities provided to
students.

The information on the university's website (news feeds and document
updates) is regularly updated by information technology specialists.

Areas for improvement:

It is recommended that the university should continue working to
improve the learning environment by creating a project office "Boiling
Point" or additional co-working and recreational areas in the academic
buildings of the University for individual and collective work of students.

It is recommended to expand the channels of informing the public
about the activities of the Institute delivering study programmes
undergoing accreditaiton.

STANDARD 8. On-going monitoring and periodic review of
programmes

Compliance with the standard: full compliance

Good practice:

There is in place the system of monitoring and periodic evaluation of
the educational programme. The procedure is properly regulated,
understandable and available to all participants in the process.

The educational programmes regularly undergo internal assessment.

The programme of corrective actions is implemented based on the
results of external examination procedures of educational programmes
and taking into account the results of previous external evaluation
procedures during subsequent external procedures.

All interested stakeholders can have access to learning outcomes,
defined in the work programmes and available from the official website of
the university, as well as from the university portal.

The effectiveness of the educational programme is annually monitored
and the findings are discussed at meetings of graduate departments and
Academic Councils of institutes.
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Areas for improvement:

It is recommended that the university should strengthen the work on
attracting students, employers, as well as foreign experts to revise the
content of educational programmes

STANDARD 9. Quality assurance of education
(online/distance learning)

Compliance with the standard: full compliance

Good practice:

The University has extensive experience of operating e-learning
environment, which ensures students’ mastering of educational
programmes online.

The tools used in face-to-face classes in distance learning correspond
meet students’ expectations.

Students get access to the electronic information and educational
environment and its individual components on the educational and
methodological portal LMS "Moodle".

In order to motivate teachers to e-learning and the use of distance
learning technologies, the University administration has provided high
rating points when taking into account the performance indicators of an
effective contract.

Areas for improvement:

It is recommended that the University should intensify the work of
teaching staff on the development of full-format online courses that allow
expanding the list of competencies, including those independently
established by an educational organization and their subsequent
implementation in the form of networking with universities of the Ministry
of Agriculture of the Russian Federation.

18



DISTRIBUTION DIGRAM
OF THE EXTERNAL REVIEW OUTCOMES

Standard 1

Standard 9 tandard 2

Standard 8

Standard

Standard 8

—&—Non-compliance
——Partial compliance
——Substantial compliance
——Full compliance

—e -Conclusion of the ERP

Standard 1. Policy (goals, development strategy) and quality
assurance procedures of study programmes

Standard 2. Study programmes

Standard 3. Student-centred learning, teaching and assessment

Standard 4. Student admission, support of academic achievements
and graduation

Standard 5. Teaching staff

Standard 6. Learning resources

Standard 7. Collection, analysis and use of information for managing
the study programmes and public information

Standard 8. On-going monitoring and periodic review of programmes

Standard 9. Quality assurance of education (online/distance learning)
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CONCLUSION OF THE EXTERNAL REVIEW PANEL

Based on the self-evaluation report analysis, documents and data
submitted the External Review Panel has come to the conclusion that the
cluster of educational programmes in «Veretinary and Sanitary Expertise»
(36.03.01, 36.04.01), «Zootechnics» (36.03.02, 36.04.02), «Veterinary
Medicine» (36.05.01) fully complies with the standards and criteria of
public accreditation of the National Centre for Public Accreditation.

The External Review Panel recommends that the National Accreditation
Board accredit the cluster of educational programmes in «Veretinary and
Sanitary Expertise» (36.03.01, 36.04.01), «Zootechnics» (36.03.02,
36.04.02), «Veterinary Medicine» (36.05.01), delivered by Russian State
Agrarian University - Moscow Timiryazev Agricultural Academy for the
period of six years.
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SCHEDULE OF THE SITE VISIT OF THE EXTERNAL
REVIEW PANEL

Time Activity Participants Venue
12 May, Wednesday
Moscow, Listvennichnaya
8.45 Arrival at the Unviersity (Academic Building No2) alley, 4, Academic building
No 2
Meeting of the ERP with the Meeting of the ERP Moscow, Listvennichnaya
University administration with the University alley, 4, Academic building
and people responsible for administration and No 2, room 101
accreditation Rector, people responsible
09.00 — : s
10.45 ViceRectors, people for accreditation
' responsible for Rector, ViceRectors,
accreditation, ERP people responsible
for accreditation,
ERP
Academic buildings No 2,
11.00 — 26, 16, 17, 29, Equestrian
12'45 Guided tour of the University |ERP, Vice Rector Sports School, Field
: Experimental Station, V.A.
Mikhelson Observatory
13.00 — Lunch Academic building No 27,
14.00 Canteen
14.00 — . Academic building No 16,
14.30 Internal meeting of the Panel |ERP room 211a
14.30 — | Meeting with heads of H_ead of the Institute, Academic building No 16,
L Vice heads, Deans,
15.30 institutes, deans ERP room 211
15.30 — . Academic building No 16,
16.00 Work with documents ERP room 211a
16.00 — | Meeting with heads of the gzagftz:ents Academic building No 16,
17.00 departments P i room 211
External Review Panel
17.00 — . Academic building No 16,
17.30 Internal meeting of the Panel |ERP room 211a
17.30 — - . Academic building No 16,
18.30 Meeting with graduates Graduates, ERP room 211
18.30 — . Academic building No 16,
19.00 Internal meeting of the Panel |ERP room 211a
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Time

Activity

Participants

Venue

13 May, Thursday

9.45 Arrival at the University (academic building No 16) Academic building No 16
10.00 — - . Academic building No
11.00 Meeting with teachers | Teachers, ERP 16, room 211
11.00 — |Internal meeting of the ERP Academic building No
11.30 Panel 16, room 211a
11.30 — - . Academic building No
12.30 Meeting with students | Students, ERP 16, room 211
12.30 — |Internal meeting of the ERP Academic building No
13.00 Panel 16, room 211a
13.00 — Academic building No
14.00 |-uneh 27, Canteen
14.00 — M:;t':gdv:;ttls Postgraduates, doctoral Academic building No
15.00 |Postd ' students, ERP 16, room 211

doctoral students
15.00 — [Work with documents/ ERP Academic building No
16.30 Attending classes 16, room 211a

Meeting with the
16.30 — |representatives of Representatives of Academic building No
17.30 professional professional community, ERP |16, room 211

community
17.30 — |Internal meeting of the ERP Academic building No
18.00 Panel 16, room 211a

14 May, Friday

Arrival at the University
09.45 (academic building No ERP Academic building No 16

16)

Internal meeting of the

Panel: discussion of

preliminary results of
10.00 — |[the site visit, ERP Academic building No
13.00 preparation of the oral 16, room 211a

report of the panel

.Internal meeting of the

Panel
13.00 — Academic building No
14.00 Lunch ERP 27, Canteen

Work with documents. . -
14.00 — - Academic building No
15.30 Internal meeting of the |ERP 16, room 211a

Panel.

Closing meeting of the ERP, University g?gé?'?’;ﬁ?;ﬁya
16.00 — | External Review Panel administration, Heads of the o

) ) Building No. 10,
17.30 with the representatives |Graduate Departments, . .
; ; Academic Council
of the University teachers )
Meeting Room

18.00 Departure
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